Realize every student’s potential
access. equity. diversity. ‘A

The National Alliance for Partnerships in Equity offers research-based, \ A P E
strategy-driven, practical-application-focused professional development

services that equip educators with tools to address specific school National Alliance fOl"
needs related to equitable learning environments, student academic Palmershjps n Equitv
success and ultimately, college and career readiness. Educaﬁon Foundaﬁon

NAPE builds educators’ capacity to implement effective solutions for
increasing student access, educational equity and workforce diversity.
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NAPE offers a variety of options for educator
professional development.
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Impact

SMU Center on Research g

and Evaluation (CORE)

observations of Academy

participants in a large urban
school district found that overall
equitableness showed a statistically
significant difference from fall to spring
observations.

If every educator
did these strategies,

this would transform

education in a
positive way.

AA

CORE'’s analysis of a pre- to

post-Academy survey found

a statistically significant

increase in perceptions of
micro-inequities in the classroom.
At post, ~100 percent of teachers
agreed or strongly agreed about being
knowledgeable of methods to decrease
micro-inequities and being confident
to identify and address them in the

ﬁ

My demeanor in
class has completely
changed for the
better. My classroom
is now a positive
atmosphere where
students feel at
home and accepted.

classroom.

An external evaluation of

ﬂ

NAPE’'s STEAM/STEM Equity
Micromessaging Academy in a
large urban district found that students
of NAPE trained teachers performed
better on district-wide End of Course
exams in chemistry and physics than a
control group.

In a suburban school district,
the number of AP physics tests
passed by both males and

Girls were more
likely to agree that
Science will be part

of their future...

It has been an eye
opening experience
to see how my
students responded
to the change in my
practice.

females increased and the number of
tests passed by girls more than doubled.

NAPE facilitation has, quite honestly, been the single best quality

training | have received... If you are considering how to create a more

equitable classroom environment or just simply become a better
educator in general, THIS TRAINING IS A MUST!
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